Transport Services Unlimited of Shell Lake, Inc.
280 Industrial Blvd., Shell Lake, WI  54871

Hiring Qualifications

We specify the following qualifications to be necessary for hiring a driver:

1.     At least 21 years old and possess a minimum of two years commercial driving

        experience;

2.     Must be able to read and speak English sufficiently to converse with general

        public, to understand highway traffic signs, to respond to official inquires, and to

        complete entries o reports and records;

3.     Must be able to safely operate assigned vehicle within the DOT and TSU rules;

4.     Must be able to access whether cargo in transport has been properly located, 

        distributed, and secured in the vehicle;

5.     Must possess physical ability to enter and operate the assigned vehicle;

6.     Has a current valid commercial motor vehicle operator’s license issued from only

        one state;

7.     Has prepared and furnished the list of violations as required by Sec. 391.27 to

        TSU Management;

8.     Has successfully completed a driver’s road test and has been issued a certificate in

        accordance to Sec. 391.33;

9.     Is not disqualified to drive a motor vehicle under the rules in Sec. 391.15.  

        Disqualifying offenses include:


A.     Driving a commercial vehicle while under the influence of alcohol.  This 


         shall include:

· Driving a commercial vehicle with a blood alcohol concentration

of .04% or greater;

· Driving under the influence a alcohol, as prescribed by State law;

· Refusal to undergo testing as required by any State or jurisdiction

      In the enforcement of Sec. 391.15 (c)(2)(1)(A) or (B), or Sec. 
      392.5(a)(2).

B.     Driving a motor vehicle under the influence of narcotic drugs while on-duty


         time;


C.     Transportation, possession, or unlawful use of narcotic drugs while on-duty


         time;


D.     Leaving the scene of an accident while operating a commercial vehicle;


E.     A felony conviction involving the use of a motor vehicle.

10.     Has signed a pre-employment urinalysis statement and passed a drug/alcohol 

          screening according to Sec. 391.103;

11.     Has completed and furnished TSU with an application for employment and 

          employment references;

12.     Must have acceptable driving record.  The following are unacceptable driving

          records:



A.  Two at fault accidents for which the driver is convicted of a moving



      violation within three years of the offenses.



B.  Three other moving traffic offenses within three years from the date 



      of offense.



C.  Any OWI offense within five years from the date of offense.  
